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Music Policy
Music is a foundation subject in the National Curriculum and at Woodmancote we provide a balanced programme of experiences to ensure that all children are actively involved in developing their appreciation, knowledge and skills within music.

Aims

· To fulfil the requirements of the National Curriculum.

· To develop an enjoyment of music.

· To introduce children to music from different times, cultures and in different styles.  

· To allow all children an equal access to musical experiences.

· To allow children to experience playing a range of instruments both tuned and untuned in a variety of styles.

· To appreciate the voice as an instrument in its own right.  To sing for a variety of audiences and purposes in a variety of different groupings. 

· To develop; creativity, co-operation, team work, sense of community and listening skills through music.

How is music taught at Woodmancote?
Woodmancote follows the Music Express scheme of work that provides teaching activities to support the revised national curriculum from September 2014. 
The essence of Music Express is to create a topic-based, cross curricular approach to support children’s learning in music and across other subjects through music. 
A unit of Music is taught each term, through either weekly music lessons or in a discrete block.
Children are encouraged to use their skills within music sessions (for example to bring in their own instrument and to play it as part of the group composition).
Furthermore, Woodmancote School aims to provide whole-class instrumental lessons to all children. Woodmancote works in close partnership with Gloucestershire Music, The Music Works and Make Music Gloucestershire, to provide whole-class music lessons which are booked on a yearly basis. We aim to provide: whole-class instrumental sessions in Year 3, and Year 5; and music technology lessons in Year 4. Similarly, Year 1 and Year 2 children receive whole-class recorder lessons delivered by their teachers. If the school is unsuccessful in its bid to receive whole-class lessons from any of our partners, then the units of work set out in the Music Curriculum Overview are taught. 
The contribution Music makes to Spiritual, Moral, Social and Cultural Development. 

Creating, performing or listening to music can sometimes be a moving and even spiritual experience. We encourage children to reflect on the important effect that music has on people’s moods, senses and quality of life. Children at Woodmancote School have the opportunity to encounter music from many cultures and, through their growing knowledge and understanding of the music, they develop more positive attitudes towards other cultures and societies.
Teaching Music to children with Special Educational Needs (Inclusion):
Children with Special Needs are included in all music lessons and care is taken to ensure that they can access all parts of the curriculum.  We also ensure that children with SEN in other subjects are not labelled so in music unless this is appropriate. Additional support is provided to allow all children (specified in a MyPlan/MyPlan+) to access the music curriculum. 

Teaching Music to children who are deemed to be Gifted and Talented:

Gifted and Talented children are identified as those who are working on skills that are well beyond the expected outcome of their peers.  These children have differentiated work based on the skills level they are working to.
Health and Safety Considerations:

Music equipment should be stored in the music room, safely and appropriately. It is a member of staff’s responsibility to access musical equipment. Children should not be allowed to access this unsupervised. All children must be taught how to use the equipment correctly and safely, recognising the hazards and consequent risks when working with the equipment in practical activities. Teachers should make sure that children are aware of the need to maintain equipment carefully and to return them to the correct location.  
Resources
At Woodmancote we aim to buy and use high quality musical equipment so that the children can make the best possible sound that they can.  This musical equipment is updated when appropriate. Music equipment should be stored in the music room, safely and appropriately. It is a member of staff’s responsibility to access musical equipment. Children should not be allowed to access this unsupervised.
Assessment and Recording (Including specific advice about marking): 
Children demonstrate their ability in music in a variety of different ways. Teachers will assess children’s work in music by making informal judgements as they observe them during lessons. On completion of a piece of work, the teacher assesses the work and gives oral or written feedback as necessary to inform future progress. Older pupils are encouraged to make judgements about how they can improve their own work.
Related Documents: 

· www.musicexpress.co.uk 

· www.woodmancoteschool.co.uk/about/curriculum/ 

Monitoring and Evaluating this Subject Area:
Monitoring and evaluating this subject will be in line with our Monitoring and Evaluating Policy

The music subject leader is responsible for the standard of children’s work and for the quality of teaching in music. The work of the subject leader also involves supporting colleagues in the teaching of music, being informed about current developments in the subject, and providing a strategic lead and direction for music in the school. The music subject leader has specially- allocated time for carrying out the vital task of reviewing samples of children’s work and of visiting classes to observe teaching.
Safeguarding:
‘We recognise that children who are abused or witness violence may find it difficult to develop a sense of self-worth. They may feel helplessness, humiliation and some sense of blame. The school may be the only stable, secure and predictable element in the lives of children at risk. When at school their behaviour may be challenging and defiant or they may be withdrawn. The school will endeavour to support the pupil through: 

· The content of the curriculum.

· The school ethos which promotes a positive, supportive and secure environment and gives pupils a sense of being valued.

· The school behaviour policy which is aimed at supporting vulnerable pupils in the school.  The school will ensure that the pupil knows that some behaviour is unacceptable but they are valued and not to be blamed for any abuse which has occurred.

· Liaison with other agencies that support the pupil such as social care, Child and Adult Mental Health Service, education welfare service and educational psychology service.

· Ensuring that, where a pupil who has a child protection plan leaves, their information is transferred to the new school immediately and that the child's social worker is informed.’

Equal Opportunities: 
‘At Woodmancote we are committed to ensuring equality of education and opportunity for all pupils, staff, parents and carers receiving services from the school, irrespective of race, gender, disability, faith or religion or socio-economic background. We aim to develop a culture of inclusion and diversity in which all those connected to the school feel proud of their identity and able to participate fully in school life. Our belief is that by having a sense of Belonging, children will Aspire to Achieve all that they are capable of.

The achievement of pupils will be monitored by race, gender and disability and we will use this data to support pupils, raise standards and ensure inclusive teaching. We will tackle discrimination by the positive promotion of equality, challenging bullying and stereotypes and creating an environment which champions respect for all. At Woodmancote we believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit here.’

The person or sub-committee responsible for writing/reviewing the policy is responsible for ensuring that it meets all necessary statutory requirements, official guidelines and is not in conflict with other policies. They must also ensure that it reflects the vision, values and aims of Woodmancote School

After review, proposed changes to the policy the relevant Governing body Committee or leadership group must be consulted for approval of the changes.  Changes to governors’ policies must be approved at a full governors meeting.  All other school policy changes must be approved at senior leadership level and then passed to the Teaching and Learning Committee for Governor approval.

Review:
This policy will be reviewed at 3 yearly intervals 
The chair of governors and headteacher are responsible for the review.
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